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http://camosun.ca/about/policies/education-academic/e-1-programming-and-instruction/e-1.3.pdf
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Studental 02yRdz0i off campus, including by electronic media, which negatively impacts the
College or its community, or which adversely affects the rights of a member of the College
community to use and enjoy the College's learning and working environments and facilities or
which adversely affects the health and safety of a member of the College community;
Students from other institutions undertaking studies on College property;

A person on leave under the Involuntary Health and Safety Leave of Absence Policy is not
considered a Student for the purposes of this Policy.

Studental are responsible under this Policy for the conduct of their invited guests.

The Office of Student Support leads the institutional application of this Policy and works in collaboration
with Campus Security.

The application of this Policy is independent of any criminal or civil proceedings which may arise from
the same conduct. The processes under this Policy may, in the discretion of the Office of Student
Support, be suspended when criminal proceedings are underway.

The College recognizes that students may have certain legal rights to freedom of expression. The Policy
does not seek to unreasonably limit any rights provided by law. This Policy and its associated Procedures
will be applied in relation to unacceptable student conduct recognizing that right.
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13. Minor Misconduct: Conduct that breaches the SiizRSyfils express or implied obligations under this
Policy that is not Major Misconduct.

14. Major Misconduct: /2yRé00 iKI-i oSI1-0KSa (KS &ldzRSyma SELNSaA 20 1Y LIHSR 20f3I-0i2ya under this
Policy of a serious nature, as determined by the Office of Student Support, including but not limited
to conduct that is offensive, threatening, aggressive, harassing, or violent, misconduct towards
property (such as vandalism or destruction of property), and repeated incidents of Minor
Misconduct.

15. Multiple Proceedings: Refers to instances when student
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http://camosun.ca/services/student-support/documents/college-support-person.pdf
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causes harm to persons or property that violates College policies and Procedures, or that otherwise
contravenes federal, provincial or local laws.

3. Any conduct on the part of a Student that has, or might reasonably be seen to have, a negative
effect on the College or the College community, or that affects the health, safety, rights or property
of the College or the College community may be subject to discipline under this Policy.

4. The College recognizes that conflict between members of its learning community may arise.
Whenever possible, students are encouraged to engage in informal conflict resolution to foster a
culture
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2. Misconduct Against Property, including

a. Theft or Attempted Theft This includes any actual or attempted misappropriation of the
property of the College or a member of the College community. Examples: Theft of library
resources; theft of personal property such as a knapsack or purse.

b.  Vandalism/Intentional Damage of College or personal property This includes any intentional
altering of, or damage to, any resource or property belonging to Camosun or to property of any
member of the College community. Examples: Damaging library books; defacing College buildings;
or damaging vehicles.

3. Misconduct towards the College, including

a.  Failure to Comply with Lawful Directions of College Employees This includes any failure to
comply with a reasonable request or directive of any College employee authorized to make that
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